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The Management Board and Supervisory Board of secunet Security Networks AG have 
submitted the last Declaration of Conformity with the German Corporate Governance Code in 
the version dated 28 April 2022 (GCGC 2022) in accordance with Section 161 of the German 
Stock Corporation Act (Aktiengesetz, AktG) on 30 November 2023 and supplemented such 
Declaration of Conformity by declaration dated 3 April 2024. These declarations are updated 
by the following supplement: 

 

Recommendation G.7 GCGC 2022 regarding the remuneration of the members of the 
management board 

 
Recommendation G.7: The Supervisory Board should determine the performance criteria for 
all variable remuneration components for each Management Board member for the upcoming 
financial year, which - in addition to operational targets - should be based primarily on strategic 
objectives. The Supervisory Board should determine the extent to which individual targets of 
individual Management Board members or targets for all Management Board members are 
decisive. 

Explanation: The revised Management Board remuneration system of secunet Security 
Networks AG has been approved by the Annual General Meeting on 23 May 2024. The 
revised remuneration system applies with effect from 1 January 2024 and allows the 
Supervisory Board to award – in its discretion – an additional, optional special bonus 
component with a multi-year assessment basis based on a performance share plan 
(“PSP II”). The performance assessment period comprises the financial years 2024 
through 2026. The at least four strategic performance criteria for the PSP II are set forth in 
the remuneration system, whereas the Supervisory Board may define other strategically 
relevant performance criteria for the respective department of the Management Board for 
a period of three years in addition to the other performance criteria or instead of the 
performance criteria set forth in the remuneration system. The Supervisory Board has 
defined the performance criteria and respective targets and thresholds for the three 
financial years 2024 through 2026 on 19 September 2024 in its first regular meeting 
following the Annual General Meeting. The performance criteria and respective targets and 
thresholds for the special bonus component of the basis of the PSP II could not be defined 
prior to the beginning of the financial year 2024 without the condition of submitting the 
remuneration system to the Annual General Meeting for approval because the 
remuneration system applicable at that time did not stipulate a special bonus component 
of the basis of the PSP II. 

Provided that the definition of the performance criteria and respective targets and 
thresholds for the PSP II in September 2024 should be seen as a deviation from the 
recommendation G.7 GCGC 2022, this is appropriate in the opinion of secunet Security 
Networks AG because it concerns the implementation of a special bonus component 
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recently approved by the Annual General Meeting and the Supervisory Board just decided 
in September 2024 to award such special bonus component on the basis of the 
remuneration system. 

 

The Declaration of Conformity dated 30 November 2023 and the supplement dated 3 April 
2024 remain unchanged in all other respects. 
 
 
Munich, 19 September 2024  

secunet Security Networks AG 

 

 

 

- For the Management Board -   - For the Supervisory Board - 

 


