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Supplement to the Declaration of Conformity with the German
Corporate Governance Code

(Convenience Translation”)

The Management Board and Supervisory Board of secunet Security Networks AG have
submitted the last Declaration of Conformity with the German Corporate Governance Code in
the version dated 28 April 2022 (GCGC 2022) in accordance with Section 161 of the German
Stock Corporation Act (Aktiengesetz, AktG) on 27 November 2024. Such declaration is
updated by the following supplement:

Determination of the amount of the variable remuneration components (Management
Board remuneration)

Recommendation G.7 GCGC 2022: Referring to the forthcoming financial year, the
Supervisory Board shall establish the performance criteria for each Management Board
member covering all variable remuneration components; besides operating targets, the
performance criteria shall be geared mainly towards strategic goals. The Supervisory Board
shall determine to what extent individual targets for each Management Board member — or
targets for the entire Management Board as a whole — are decisive for the variable
remuneration components.

Explanation: According to the Management Board remuneration system of secunet
Security Networks AG in force since 1 January 2024, the variable remuneration is
comprised of (i) a short-term variable remuneration (“Tantieme”), (ii) a long-term variable
remuneration (Performance Share Plan | — “PSP I”) and (iii) an additional, optional special
bonus component with a multi-year assessment base on the basis of a performance share
plan (“PSP II"). By resolution of the Supervisory Board dated 24 April 2025, Marc-Julian
Siewert has been appointed as additional Management Board member of the Company
with effect as of 1 July 2025. In this context, the management board service agreement
together with a special bonus agreement have been entered into. Afterwards, the
Supervisory Board has, inter alia, determined the performance criteria applicable to Mr.
Siewert and has notified Mr. Siewert of these. The performance criteria for Mr. Siewert’s
variable remuneration could not have been determined before the start of the financial year
2025, as it was not foreseeable at that time, that Mr. Siewert would be appointed as an
additional member of the Management Board.

secunet Security Networks AG deems this deviation from the recommendation G.7 GCGC
2022 to be appropriate, in order not to deprive the Supervisory Board of the necessary
flexibility with regard to Management Board personnel matters. In order to comply with the
recommendation, the Supervisory Board would have to plan changes to the Management
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Board in the preceding year and, in such case, would have to determine variable
remuneration components in advance for future appointments to the Management Board.

In future, the Company intends to comply with recommendation G.7 GCGC 2022 again,
unless performance criteria for the variable remuneration of the Management Board are
determined in connection with appointments to the Management Board during the year.

The Declaration of Conformity dated 27 November 2024 remains unchanged in all other
respects.

Munich, 24 April 2025

secunet Security Networks AG

- For the Management Board - - For the Supervisory Board -



